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Ministry for Somal Equality
The Authority for the Advancement
of the Status of Women

Regulations for the Prevention
of Sexual Harassment

Highlights of the Prevention of Sexual Harassment Law, 1998, and its regulations, pursuant to Section 7(b) of the law.

Use of the feminine gender will be interpreted to include the masculine gender and vice versa.

Sexual harassment is prohibited by law. The harasser is liable for up to two years imprisonment.
A sexual harasser who publishes photographs focusing on the sexuality of a person without their consent

are liable for up to three years imprisonment.
Prohibited acts:

Blackmailing someone into performing an act of a sexual nature

An indecent act (one incident is sufficient)

Repeated overtures of a sexual nature

Repeated references to human sexuality

Degrading reference to the gender or sexual tendencies of a person

Taking sexual advantage of a relationship of subordination or authority

Publishing photographs that focus on the sexuality of a person without their consent
Examples of sexual harassment: An employer or employee who touches an employee for the
purpose of sexual stimulation or exposes a private part of his body to her without her consent;
an employer or employee who threatens (explicitly or implicitly) to fire an employee or to violate
her rights if she refuses to spend time with him or to have sexual relations with him.
Prohibited persecution: Any harm to an employee or employment candidate originating in
sexual harassment, or any harm to anyone who assisted or testified on behalf of another
employee in a complaint of sexual harassment.

The persecutor may be sentenced to up to three years of

imprisonment.

* Nonconsent: The victim of harassment must clearly indicate that s/he does not consent to the
behavior of the harasser — in words or behavior. In the case of a minor, helpless person, patient,
or in case of exploitation or abuse of authority in labor relations, or misuse of a position of
authority of a public servant in the fulfillment of his job toward a person in service, or in case
of dependence of a person on the public servant, there is no obligation to prove nonconsent.

Employer's obligations:

Employment agencies are deemed equivalent to employers. Employers must reasonable measures
to prevent sexual harassment in workplace relations. An employer can be sued personally for the
acts of his/her employees if the employer failed to take measures to prevent sexual harassment
or persecution.
The employer must appoint a supervisor of sexual harassment issues in the workplace.
The employer must formulate an effective method for submitting a complaint of sexual
harassment or persecution.
The employer must demand that all employees refrain from sexual harassment and persecution
of both employees and customers.
The employer must conduct explanatory and instructional activities and require all employees
to participate in the activities.
The employer must communicate to its employees the regulations for sexual harassment and
display it in a prominent place.

Who to contact:

Procedure for filing a complaint:

It is recommended to document the event as fully as possible and substantiate it
with witnesses (tell a friend or family member).

The law offers three options. All or some can be utilized, simultaneously or one
after the other:

Internal disciplinary hearing — a complaint of harassment can be lodged with the
employer or with the supervisor of sexual harassment issues in the workplace, for
the purpose of commencing internal disciplinary proceedings.

Criminal proceedings - it is possible to file a complaint with the police to commence
criminal proceedings.

Civil proceedings - it is possible to file a civil claim with the court (usually the
Regional Labor Court) within a period of seven (7) years. The court may award
compensation of up to NIS 120,000 for sexual harassment and persecution,
without proof of damage.

Employer handling of the complaint:

* The supervisor of sexual harassment issues in the workplace is responsible for

investigating the complaint, must hear from those involved and from the witnesses,
and must ascertain the information. The supervisor must notify the complainant of
the methods for handling sexual harassment or persecution according to the law.
The supervisor should not investigate the complaint if they are personally
connected to the subject of the complaint orto those involved in it, and will transfer
the investigation to another supervisor of sexual harassment, to a replacement or
the employer.

The complaint must be investigated efficiently and without delay.

The compliant must be investigated while providing utmost protection to the
dignity and privacy of the complainant, the defendant and other witnesses.

Upon completion of the investigation of the complaint, the supervisor of sexual
harassment must submit to the employer, without delay, a written summary,
accompanied by substantiated recommendations for further handling.

The employer must decide within no more than seven (7) work days whether to
take steps or not take steps prevent continued sexual harassment and to remedy
the damage caused to the complainant.

During the investigation, the employer must protect the complainant against any
adverse effect on employment conditions as a result of the complaint. Among
others, the employer must separate the alleged harasser from the complainant,
as much as possible, and as such actions are deemed reasonable under the
circumstances.

The employer must provide the complainant with substantiated written
notification about its decision, and must enable the complainant to review the
recommendations of the supervisor of sexual harassment.

Ministry of Industry Trade and Labor Supervisor of sexual harassment issues in the

¢ Equal Employment Opportunities Commission: 02-6662780 workplace:

shivion@economy.gov.il
* Association of Rape Crisis Centers - Tel: 1202

Women's organizations that operate telephone LI oleliCR-Tgle R=TogF:1]k

hotlines:

Emuna - 03-6857179

Wizo - 03-6923825

Naamat - 03-5254422

Israel Women's Network - 03-6123990

This text does not replace or substitute the law and the regulations in any manner.

Employees are entitled to receive a copy of the Law for the Prevention of Sexual Harassment, 1998, the Regulations for the Prevention of Sexual
Harassment (Employer Obligations) 1998, and the Disciplinary Regulations in Respect of Sexual Harassment and Persecution in the workplace.

women@mse.gov.il
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MuHWCTepCTBO COLMaNbHOro pageHcTsa

YnpasneHue no yay4leHuo NON0KEHWA MeHLLWH

YcTaB 0 npeaoTBpalieHUU ceKkcyasibHbiX AOMOraTeNnbCTs

OcHOBHbIE NONOHEHWA 3aKoHa «O NpeOTEPALLEHUM CEKCYaNbHLIX AOMOTaTensCTe), 5758-1998, M NOCTAHOBNEHWMA, M3 AGHHBLIX HA €ro OCHOBAHWMK, B COOTEBETCTBMM CO cTaThei 7(b)

JaHHoro 3akoHa.

BCé yHA3aHHOE B MEHCKOM POJE OTHOCHTCA TAKME K TMLAM MYMCHOTO NoAa, W HaoBopoT.

CeKcyaanoe A0MOraTenbCTBO ABNAETCA 3anpelleHHbIM 3aK0OHOM NoBe geHWem. ,B‘DMDIB HuweecA NMU0 MOMET NOMYYKWTh HaKasaHWe B BUO e NMLWLEHWA

cBo60ofbl CPOKOM A0 ABYX NeT.

B cnyuae, ecnu gomoralowieecs AMUo onybaukosano dotorpaduio, KoTopaa cOKYCMpOBaHa Ha CEKCYaNbHOCTU KaKkoro-nubo nuua, 6es cornacus aToro

NMLA, Er0 AET HAaKa3aHUe B BUAe NiMeHns cBo6ofbl Ha TpU roga.

3anpelyeHHbIe AeHCTBUA:

LaHTam YeNoBeKa C LeNbi) COBEPLUIEHUA € HUM aKTa CEKCYanbHOTO XapaKTe pa

PazepatHoe geicTBME ([0CTAaTOMHOIO OAHOMO 3NM303)

HeopHoKpaTHEIE NpeaNoXeHUA CEKCYANbHOIO XapaKTepa

HeogHOKPAaTHbIE 3aMe4aHMA/BEICKA3LIBAHMA B 3APEC KaKoro-NuBo Nuua,

COCPEeAOTOMEHHBIE HA ET0 CEHCYaNbHOCTH

* OckopBuTeNnbHOE MNK YHUKEIOLWEeE AOCTOMHCTEO 3aMeyaHlme B ajpec kakoro-nubo
NWALA B CBA3M C €ro NONOBOA NPUHALNEHKHOCTEH) UK CEKCYANBHOM OpUe HTaLMel

* Wcnonb3aosakue cnyxefHOro NoNoKeHUA WKW NONHOMOYMWIA ONA Lenei
CEHCYaNbLHOMO XapaKTe pa

o [yBnukauua gpoTorpadmu, choKYCMPOBAHHOM Ha CEKCYaNbHOCTH M30BpaKeHHOro Ha
Hel nuua, Bes ero cornacums.

* [lpumep cexcyankHoro gomorartenscrea: paborogarent unm paBoTHUK, NPUKAcaeTcA
K COTPYOHWLE € ek CeHCYankHOoro Bo3BymaeHUA, NMB0 OroNAKWMA Y3cTH Tena
nepep Heid, 6es eé cornacua; paboTogarent WnKM paBoTHUK, YrpoXatoLWmMii (npAamo
WM KOCBEHHO) YBOAMTE paBOTHULY MM HAPYLLMTE €8 NpABa, eCM OHA OTHAMETCA
NPOBOAMTE C HAM JOCYT MM COBEPLUATL C HUM NONOBOM aKT.

* 3anpeleHHoe NpecnefoBaHmKe: NBo i NpUYMHeHHBIR paBoTHUKY(Le) nnu
KaHOMOATY Ha JO/HHOCTb YUleph, MCTOYHUKOM KOTOPOTO ABNARTCA CEKCYaNbHOE
AomoratenbeTeo, Nubo nwboi yule ph, NPUYMHE HHBIA NULY, OKa3aBLIemy
copeicTere W/unu paswemy(lweit) nokasaHus B nonb3y apyroro{oi)
coTpyaHuKa(upt), nosaswero(wei) #anoby Ha CeKCYyankbHOEe AOMOTaTENLCTEO.

Mpecheaylouwes AKLO HECET HaKa3aHMe B BUAE NMWeHuA ceobogel no Tpéx net.

s Hecornacue: 0GLEKT SOMOTaTeNLCTEA AOMMEH ACHO NPOAEMOHCTEMPOBATE, B
CNOBECHOM GopMEe WK CBOUM NOBEAEHWEM, CBOE HeCOrNacKe C NoBeJeHHEM
LOMOTAHLWEroch NMUa. B ciy4ae HecoBepLUeHHONETHErD, Hegeecno cofHoro,
noJoneqHoro Nnua, NMbo B ciyvae UCNoNb30BAHWA CNymeBHOro NonoMeHuA
OOMOTAHLWErocA WK NOSYMHEHHOTO NONoMeHWA offbenTa fomMoraTenscTe, NuGo B
cnysae anoynoTpebneHna NONHOMOYMAMM rOCY A3PCTEEHHOTO CYMHALLEro Npu
MCNONHEHWM CBOMX 0BA3aHHOCTER C UCNO/NL3I0BAE HUEM CNYHEBHOTD MONOMKEHUA UK
3ABMCUMOTO NONOMEHWA 0B BERTA 4OMOTATENLCTE OT rOCYAAPCTEEHHOIO CNYHALLETD,
[OKa3bIBATE HECOrNacHe He oBA3aTeNkHO.

06sasaHHoCcTH paboTogaTtens:

Kappoeoe areHTCTBO MNM yueBHOE 3aBeeHHE TAKME CYMTAKDTCA paBoTodatenem.

PaboTopartens ofA3aH NPMHUMATE PA3YMHBIE MEpEl NO NPeaOTEDE LE HAKD CEKCYaN bHbIX

[OMOTaTeNbCTB UK NPecNefoBaHWiA B paMKax TRYA0BLIX OTHOWEHKIA, Ecnu

paboTogaTent He NPUHAN MEpPbI MO NPEAOTEPALLEHMID CEKCYANBHOTO ADMOTaTe NLCTEA

WM NpecnefoBaHuA, MOMHO NOSATk WCK NPOTHE paBoToAATENA NWYHO B CBA3M C

DelCTBUAMM ero paBoTHUKOE.

* Paboropatent 06A3aH HazHa4MTL 3aeeayowero(yio) no anobam Ha CeKcyankHele
[LOMOraTeNnbLCTEa Ha pabodem mecTe

* PaBoropatent 06A3aH co30aTh 3PGEKTUBHLIA MeXaHU3IM NoAaYM Kanobbl Ha
CeKCyanbHOoe AoMOraTeNbCTBO MM NpecnefoBaHue

* PaBoropatent 06A3aH Tpefiopath OT Kamgoro paboTHMKE BO3AEPHMBATECA OT
CEHCYaNbHBIX SOMOTaTeNLLTE W NPecne 0B aHUA KaK B OTHOWEHMW paBOTHUKOB, TaK 1
B OTHOLWEHWM KNHEHTOR

* PaBotogatens ofA3aH NPOBOLHTE PATLACHWUTENBHEIE W MHCTRYRTAMHLIE
MEPONPUATHA M 0BA3BIBATE KA A0ro pABOTHUKA NPUHMMATE B HUX y4acTHe

* PaboTogatent 06A3aH 03HAKOMMWTE CBOMX paBOTHWKOB € aHHBIM YCTABOM No
npe AOTBPALULEHWHD CEKCYabHBIX AOMOraTenbCTE M NOBECHUTh €10 Ha BUOHOM MecTe,

Kygna moxHo obpaTutbea:
Mu HUCTEPCTBO 3KOHOMMKW U NPOMbILLITIEHHOCTH:

Mopaaok nogauu Xanobbi:

* PekomeHAYeTCA N0 Mepe BO3MOMHOCTU 3300KYMEHTUPOBATL MHLMAEHT U
oBecneyqTs HanuuKe U NOLAEPIKKY CBUAETENEN (pacckasaTts apyry/nogpyre u/unm
POACTBEHHMKY).

® 33aKOH NPeanaraeT TPW BapWaHTa, MOMHO MCNONb30BaTh BCE W/ WK YACTb U3 HUX
OAHOBPEMEHHO WK NOOMEpeHo:

s BHyTpeHHee AWCLMIIWHE pHOE pa3BupaTensCTBo — MOMHO NOJATE Manoby Ha
AomoratenscTeo 3aeeayroLue my(Wwei), HazHayeHHoMY (HOM) B COOTBETCTBUM C
3akoHoM «0 NpesoTBPa LWEHWA CEHCYaNbHBIX JOMOraTenbeTey, unu paboTogarento ¢
Lenbio Bo3ByHAEHWA BHYTPEHHEA NpoUueayphl AMCLMNAMHapHoro pa3tupaTenbeTea
M B3LICKAHMA,

*  YTONOBHBIA NPOLECT = MOKHO NOAATE Xanoby B NONMLKIO C LeN bl Bo3BYH aeHUA
YroONOBHOMO CYA0NPOW3BOACTEA.

* [pamaaHcKuid NPOLECT — B TEYEHME 7 NET MOXHO NOAATE B CY/ FPamaaHCKKIA MCK
(kak npaeuno, paloHHEIR cya No TRYACBLIM cnopam). Cya BNpaee Ha3Ha4YUTE
HOMMEHCALHID 33 CEKCYaNbHOE AOMOTaTeNbCTEO MK NPecnefoBaHMle B pasmepe 4o
120,000 wekeneii 6e3 HeOBX04MMOCTM J0Ka3bIBATL HanM4Ke yuwepba.

PaccmotpeHue xanobel pabotogarenem:

* 3apeayloWMid{lLan) NpUMET Mepsl ANA pacciefoBaHUA 0BCTOATENLCTE, YKa3aHHbIX B
wanofe, BEICNYILAET YYACTHUKOE M CBMAETENER, M NPOBEPHT MHOPMALMID. Takke
3apenyoWwMiA(WLan) yee AOMKT THLO, NoAaBLWee #anoby, o npeaycMoTpeHHbIX
3aKoHOM Mepax no BopbBe ¢ cexcyanbHbIM AOMOraTen LCTEOM UK
npecnesoBaH1em.

* 3apeayloumiwan) He BygeT 3aHUMaTLCA paccnesoBaHuem #anobel, ecni oHloHa)
NWYHO MMEET OTHOLWEHWE K NOBOSY NOSA4YH MAN0Gk! MM K YH3CTHUKAM MHLMAEHTE,
1 nepepact wanoby Ha paccmoTpeHue apyromy(oii) 3aseayowemy(ueit) nnn
MCNoAHA WEeMy 0BA3aHHOCTH NMuy wik pabotoaaTento.

® PaccmoTpeH ue xanobbl JoNMHO NPOBOAUTLCA 3¢derTUBHO 1 Be3 3agepmex.

* PaccmoTpeH ke #Manobbl 4ONMHO NpOBOAWTLCA € oBecnedeHHem MaKCUMaNEHO R
3aLUWTBI 4ECTH U JOCTOMHCTEA, 3 TAKKE HENPUKOCHOBE HHOCTH IMYHON MU3HK,
MANYIOWEroCA NHUA, OTBETYHKA M APYIWX CEMOETENeR.

* [lo OHOHYAHWM pPacCMOTPEHWA Hanobkl 3asegyoWmiA ponkeH Ges npomeaneHuA
noaaTh paboToaaTeNo NMCLMEHHOE 33KNKYEHHE NPOLESY Pl PACCMOTPEHHA
wanobel, CONPOBOMAANDLEECA er0 0BOCHOBAHHBIMW PEKOMEHAALIMAMM
OTHOCUTENBHO AanbHeilero pa3buparenscTBa No NOBOAY Manobbl.

» PafoTogatent JONMeH B Te4eHue 7 SHE NPUHATL PELIEHWE O NPUHATHM U/MAK
HENpPMHATHM JaNLHERWWX Mep No NOBOAY Manobbl, yTobbl NPeaoTEPaTHTE
CEHCYa/bHbIE JOMOTATENLCTEE B AaNbHENRLEM W KOMNEHCMPOBATE yulept,
NPUYMHEHHBIN MUY, NoAaBLeMy #anoby.

* B npouecce paccmoTpeHuA #anobel PaboTtogatens 0GecneumnT 3aluTy Kanyowero
nuua o ywepboB, CBA3AHHLIX ¢ paBoToR, KOTOpPLIE MOTYT BO3HWUKHYTL BCIEACTEHE
noaa4u Hanobsl UK OT apyroro ywep6a, KoTopbIA MoeT BbiTh HAHECEH B PAMHKAX
TPYOO0BLIX OTHOWEHWA W KOTOPLIA MOMET NPenATCTBOBATE PACCMOTREHMWIO Hanobbl;
cpenu npovero, PaBoToaatens NpUMeT Mepel ANA YAANEHUA OTEETYHKE OT
WANYHIOWEro NMLA, HACKO/BKO 3TO BOIMOMHO, W N0 CEOEMY YCMOTDEHMIO € Y4ETOM
0BCTORTENLCTE Aena.

* PafoTogarent BpY4MTE MUY, NoAaBLWeMY #anoby, NMCLMEHHOE YBE AOMNEHHE O
£ro peleHWK ¢ 0B0CHOBAHMAMM, @ TAKME NOIBONWT NOSABLLEMY Manoby nuuy
O3HAKOMMWTBCA € 3aKN4eHWem 3aseayrolwero(Wwei) 1 ero(eé) pekoMeHBALMAMM.

Ba Ha pabouem mecre:

s HKomuccua no oBecneyeHMIo paBHbix BOIMOMHOCTEN B cdepe 3anaTocTw: 02-6662780

* AccouMauMA LEHTPOE NOMOLLM HMEPTEAM CEKCYANBHOrO Hacuaua: Ten. 1202

HeHcK1e opraHn3almnm, B KOTOPbIX AeCTBYIOT AMHUK TenedoHHOoro

KOHCYNbTUPOBaHMA M MHCTPYKTUPOBAaHKA:
3myHa — 03-6857179
BMLIO - 03-6923825
HAAMAT —03-5254422

HeHckoe nobbn Hspanna 03-6123990
e 3aKoH 1 I

¥ He T coBOM Bt ¥

PabotH mc{u,a} Bnpase mmm KonuMio 3akoHa « O NPeAoTEPaLLEHMN CEKCYaNbHBIX AOMOraTenbeTen, 5758-1998, u Noctanosnewuii « O npegote palq,eu WK CEKCYaNbHBIX AOMOraTenLeTen

women@pmo gov.il
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